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This rule book complies with the Corporations (Aboriginal and Torres Strait Islander) Act 2006. 
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[bookmark: _Toc162415701]Name
The name of the corporation is [ADD NAME] Aboriginal Corporation. [ADD CLAN/GROUP NAME] people hold the allodial rights of our Country which have never been, and never will be, ceded. 
[bookmark: _Ref527409678][bookmark: _Toc162415702]Interpretation
[bookmark: _Ref127805577]Dictionary
Affected common law holders means the common law holders whose native title rights and interests are affected by a proposed native title decision.
Board means all or some of the directors acting as a board.
Business days means Monday, Tuesday, Wednesday, Thursday and Friday, and does not include any of these days when they are a public holiday.
CATSI Act means the Corporations (Aboriginal and Torres Strait Islander) Act 2006.
Certificate in relation to consultation and consent means a certificate prepared in accordance with regulation 9 of the PBC Regulations.
Common law holder means, upon such time a native title determination is made, a [ADD CLAN/GROUP NAME] Person.  
Common Law Holder Member means a person eligible to be a Common Law Holder Member under rule 5.2 and who is admitted as a Common Law Holder Member in accordance with rule 5.3. 
Compensation application means an application to the Federal Court for compensation under sections 50(2) and 61 of the Native Title Act.
Corporation means [ADD NAME] Aboriginal Corporation.
Customary lore, law means the rights and interests of the [ADD CLAN/GROUP NAME] People in [ADD CLAN/GROUP NAME] Country including but not limited to:
rights to give and deny permission to access the land and waters in [ADD CLAN/GROUP NAME] Country
rights to give and deny permission to take and/or use the natural and living resources of [ADD CLAN/GROUP NAME] Country
rights to protect sites of significance and other Aboriginal cultural heritage in [ADD CLAN/GROUP NAME] Country
rights to occupy, use and enjoy the land and waters in [ADD CLAN/GROUP NAME] Country, and
rights to give and deny permission to use Aboriginal cultural heritage and cultural knowledge relating to [ADD CLAN/GROUP NAME] Country.  
Determination means a native title determination made by the Federal Court in favour of [ADD CLAN/GROUP NAME] Persons. 
Determination area means the area in which the common law holders’ native title rights and interests have been determined to exist.
Director ID means a director identification number provided under section 308-5 of the CATSI Act.
Elder means an older Indigenous Person whom holds valued positions and are recognised for their strong leadership, wisdom, life and cultural experience, expertise and contributions they make in their respective Aboriginal community. They uphold the values of [ADD CLAN/GROUP NAME] lore, law, values and expectations.
Elders Council means the Elders Council established under rule 6.17.
Elders Council Charter means the charter setting out the terms and conditions on which the Elders Council operates, as amended from time to time in accordance with the charter. 
Expert determination means a process to come to a decision or recommendation made by a subcommittee, elders council or similar as a resolution to a native title dispute.
Family groups means the descendants of each of the ancestors identified in item 2 of Schedule 1 and family group means the descendants of one of them.
Grantee party means the person who has requested or applied for the doing of an act by the commonwealth, a state or a territory under section 29(2)(c) of the Native Title Act.
High level decision means a decision to:
surrender native title rights and interests in relation to land or waters
enter into an ILUA or a right to negotiate agreement
allow a person who is not a common law holder to be a member of the corporation, or
adopt one or more processes for consulting common law holders in the corporation’s rule book.
ILUA means an Indigenous land use agreement in relation to the land or waters of all or part of a determination area.
Indigenous Person means a person who identifies as, and who is known and accepted by, the nation or group they belong to, or as either Aboriginal, Torres Strait Islander or both. 
Keeping Community means to nurture culture, connection to place and Country, positive relationships, strength, resilience, communication and transparency whilst maintaining social connectedness, the sense of belonging and care for members of the corporation.
Kinship Committee means the Kinship Committee established under rule 6.18.
Kinship Committee Charter means the charter setting out the terms and conditions on which the Kinship Committee operates, as amended from time to time in accordance with the charter. 
Kinship Member means a person eligible to be a Kinship Member under rule 5.2 and who is admitted as a Kinship Member in accordance with rule 5.3. 
Low level decision means a native title decision that is not a high level decision.
Native Title Act means the Native Title Act 1993 as modified or amended from time to time. 
[bookmark: paragraph]Native title decision means a decision to 
surrender native title rights and interests in relation to land or waters
enter into an ILUA or a right to negotiate agreement
allow a person who is not a common law holder to be a member of the corporation
adopt one or more alternative consultation processes in the registered native title body corporate’s rule book, or
do, or agree to, any other act that would affect the native title rights or interests of the common law holders (other than a decision to make a compensation application).
Native Title Regulation means the Native Title (Prescribed Body Corporate) Regulations 1999 as modified or amended from time to time.
Native title representative body (NTRB)/native title service provider (NTSP) means a native title representative body or a native title service provider appointed to perform the functions of a native title representative body under the Native Title Act. 
Prescribed body corporate means a corporation that is registered under the CATSI Act for the purpose of being the subject of a determination of the Federal Court under section 56 or section 57 of the Native Title Act.
Procedural rights means a right under the Native Title Act in relation to an act, which is:
a right to be notified of the act
a right to object to the act or
any other right that is available as part of the procedures that are to be followed when it is proposed to do the act.
Registered native title body corporate (RNTBC) means a prescribed body corporate that has been registered with the National Native Title Tribunal in relation to a determination.
Registrar means the Registrar of Aboriginal and Torres Strait Islander Corporations.
Right-to-negotiate agreement means an agreement made under section 31 of the Native Title Act in relation to the land or water subject to the whole or part of a determination area.
[ADD CLAN/GROUP NAME] Country is the area shown in the map at Schedule 2.
[ADD CLAN/GROUP NAME] Person has the meaning given in Schedule 1.
Schedule means a schedule to this rule book unless otherwise identified.
Specified person means:
if the compensation application relates to an entire determination area, all of the common law holders included in a determination about which a compensation application is made, or
if the compensation application relates to the native title rights and interests of certain classes of common law holders identified in a determination, only those classes of common law holders
Standing instructions decision means a native title decision that is:
a low level decision; or
a decision to enter an ILUA under Subdivision B, C or D of Division 3 of Part 2 of the Native Title Act so something can be done by or for the corporation, or
a decision to form an agreement under Subdivision P of Division 3 of the Native Title Act if the corporation is the only grantee party.
Traditional Owner means a [ADD CLAN/GROUP NAME] Person as defined at Schedule 1.  
[ADD CLAN/GROUP NAME] lore, law, values and expectations means to:
· Respect everything and go slowly
· protect and care for Mother Earth
· make culturally informed decisions that will positively benefit future generations
· care for all things such as, but not limited to, Mother Earth, plants, animals, the environment, land waters and sky, each other and our neighbours, and
· share with each other including our neighbours, and not leave people or communities behind.
Interpretation 
This rule book and all schedules to this rule book, collectively form the rules of the corporation.
[bookmark: _Ref90313445][bookmark: _Toc162415703]Objectives
The objects for which the corporation is established, as a public benevolent institution, are to alleviate the distress and suffering of Indigenous Persons, in particular the [ADD CLAN/GROUP NAME] People, who are experiencing challenges resulting from systemic disadvantage and impeded connection to traditional land, culture and community, and for that purpose to:
promote, protect and enhance the health, wellbeing, equity, culture and connectedness of Indigenous Persons, in particular, the [ADD CLAN/GROUP NAME] People; 
protect, and promote and enact the lore, laws, culture, practices, property rights, and human rights of Indigenous Persons and in particular the [ADD CLAN/GROUP NAME] People;
promote and protect Aboriginal Cultural Heritage and act as agent or representative for the [ADD CLAN/GROUP NAME] People in respect of matters relating to Aboriginal Cultural Heritage on [ADD CLAN/GROUP NAME] Country;
take steps to achieve the repatriation of Aboriginal Cultural Heritage of the [ADD CLAN/GROUP NAME] People;
[bookmark: _Hlk89101598]advance the inherent Indigenous and human rights of the [ADD CLAN/GROUP NAME] People;
promote, negotiate, and manage agreements about respect of [ADD CLAN/GROUP NAME] Country including land management, environmental planning and protection, Aboriginal cultural heritage, access to and use of natural resources, employment and training, education, health, housing and welfare;
advise and lobby local, State and Federal governments in relation to the principal objectives and priorities of [ADD CLAN/GROUP NAME] People;
reclaim, restore, confirm and record the lore, laws, customs, language and culture of the [ADD CLAN/GROUP NAME] People;
be the prescribed body corporate in respect of the Determination; 
manage the native title rights and interests and the customary lore, law interests of the [ADD CLAN/GROUP NAME] People, as provided for in this rule book or under relevant legislation;
protect and preserve Mother Earth (Mother Earth) by making and facilitating culturally informed decisions that aims to positively benefit future generations, whilst supporting [ADD CLAN/GROUP NAME] Nation building, collectively with the guidance of Elders;
hold and invest property and money (including payments received as compensation or otherwise related to the native title rights and interests) in trust for the [ADD CLAN/GROUP NAME] People;
provide promotion and protection of land management, the environment, and cultural knowledges of [ADD CLAN/GROUP NAME] People;
promote and facilitate the process of reconciliation and act as agent or representative for the [ADD CLAN/GROUP NAME] People;
operate and maintain a gift fund known as the '[ADD NAME] Aboriginal Corporation Gift Fund' in accordance with the requirements of the Income Tax Assessment Act 1997 (Cth);
before determination, carry out the functions of a prescribed body corporate;
develop partnerships or associations with other organisations, community groups and businesses with aligned objects in order to amplify the reach of the corporation's activities;
raise funds and seek donations of goods and services from the public and volunteers to support the overall objects of the corporation; and
do all things that are incidental or ancillary to the attainment of the above objects.
After determination the corporation aims to:
be the registered native title body corporate in respect of the determination;
carry out the functions of a registered native title body corporate under the Native Title Act and Native Title Regulations;
manage, as directed by [ADD CLAN/GROUP NAME] Persons, the native title rights and interests of the common law holders as recognised in the determinations of native title;
perform any other functions in relation to the native title rights and interests of the [ADD CLAN/GROUP NAME] Persons; and
hold native title rights and interests on trust for the common law holders in relation to the determination(s).
[bookmark: _Toc528119586][bookmark: _Toc528119588][bookmark: _Toc162415704]Powers of the corporation
Subject to these rules, the CATSI Act, Native Title Act and their regulations, the corporation has the power to do all things lawful to carry out its objectives. 
[bookmark: _Toc162415705]Members
[bookmark: _Ref527409242]Membership model
The corporation will have a direct representation membership model. Every individual person who meets the eligibility criteria can apply and become a member.
[bookmark: _Ref127877281]Membership eligibility
A person is eligible to be a:
· Common Law Holder Member, if the person is:
· at least 18 years old, and
a [ADD CLAN/GROUP NAME] Person;  
or
· Kinship Member, if the person has no Traditional Owner rights in the corporation's claim area but is:
at least 18 years old, and
an Indigenous Person that has resided within the [ADD CLAN/GROUP NAME] area for more than one generation or twenty-five years; 
who is known and accepted as being an Indigenous Person by the community that they belong; and
who the corporation decides may become a member by making a native title decision. 
[bookmark: _Ref130374737]How to become a member
A person applies in writing using the application for membership form at Schedule 3 or Schedule 4 (as applicable) of this rule book. A common law holder applying to be a Common Law Holder Member must complete and lodge the 'family tree information and recognition as a common law holder' form at Schedule 3A to this rule book and provide the form to the corporation with the application for membership form. 
A person must be eligible under rule 5.2.
The directors must consider all applications for membership within a reasonable period after they are received.
The directors must, by resolution at a directors’ meeting, accept a membership application if the applicant:
applies for membership in the required manner, and 
meets the eligibility for membership requirements under rule 5.2.
If the directors accept the application, the corporation must enter the person on the register of members. This must be done within 14 days of the directors accepting the application. The person does not become a member until the corporation enters the person on the register of members.
If the directors do not accept the application, the corporation must notify the applicant in writing of the decision and the reasons for it. This must be done within 14 days of the directors’ decision.
If a person applies for membership after a notice has been given for the holding of a general meeting, including an AGM, and the meeting has not been held at the time the directors consider the person’s application for membership, the corporation must wait until after the general meeting has been held before adding the person to the register of members.
[bookmark: _Ref128660508]Members’ rights
A member can:
attend, speak and vote at general meetings
be made a director (if the member is eligible to become a director—see rule 6.3 on eligibility of directors)
put forward resolutions at general meetings, including under rule 5.18
can ask the directors to call a general meeting under rule 5.15
look at the register of members free of charge
look at the minutes of general meetings and AGMs free of charge
look at the rule book or get a copy free of charge
raise a dispute and have a dispute dealt with using rule 19
look at the books of the corporation if the directors have authorised  it or the members pass a resolution at a members’ meeting that approves it.
Members’ responsibilities
A member must:
at all meetings, proceed in an orderly and culturally safe way that meets the expectations of the corporation outlined at rule 3 and the [ADD CLAN/GROUP NAME] lore, law, values and expectations defined at rule 2.1 
follow the corporation’s rules
let the corporation know within 28 days if they change their address or other contact details
treat other members and common law holders with respect
comply with any code of conduct adopted by the corporation, including any traditional law and custom of the native title claim group/common law holders described in that document
not behave in a way that significantly interferes with the operation of the corporation or its meetings
make their best efforts to attend general meetings (including AGMs) or give their apologies.
Members not to make public comment
No member may make any public statement on behalf of the corporation except in accordance with any agreed policy or procedures approved by the directors.
No membership fee
The members of the corporation are not required to pay fees to join or for ongoing membership of the corporation. 
Liability of members
The members do not have to pay the corporation’s debts if the corporation is wound up.
How to stop being a member
A person may stop being a member because:
they resign in writing
they pass away 
their membership is cancelled in accordance with rule 5.10 or 5.11.
Within 14 days of one of these things happening, the corporation must:
remove the person’s name and address from the register of members
put the person’s name, address and the date they stopped being a member on the register of former members.
The person stops being a member when their name is removed from the register of members as a current member of the corporation.
[bookmark: _Ref527409438]Cancelling membership 
A person’s membership can be cancelled by members passing a special resolution at a general meeting if the member:
cannot be contacted for 2 years
is not an Indigenous Person (if this is required for a person to be eligible for membership)
misbehaves (has behaved in a manner that significantly interfered with the operation of the corporation or of corporation meetings).
The directors must give the member notice of the cancellation of membership at the member’s last known address as soon as possible after the resolution is passed. 
[bookmark: _Ref527521394]Directors limited right to cancel membership
If a member is not, or stops being, eligible for membership as set out in rule 5.2 or has not paid the member’s membership fees (if any), the member’s membership can be cancelled by the directors passing a resolution at a directors’ meeting.
To do this, the directors must:
write to the member to tell them:
the directors are going to cancel their membership
they have 14 days to object to the planned cancellation
if the member objects, they must write to the corporation to say so
allow the member 14 days to object in writing to the intended cancellation.
If the member does not object, the directors must cancel the membership by passing a resolution at a directors’ meeting. Then they must give the former member a copy of the resolution.
If the member objects, the directors cannot cancel the membership. The membership can only be cancelled by members passing a resolution at a general meeting. 
Before the directors try to remove a member under this rule, they must take reasonable steps to make sure the member is not, or has stopped being, eligible under rule 5.2.
The register(s) of members and former members
The register(s) must contain:
the names and addresses of members and former members,
the date when each person’s name was added to the register,
if a person is not an Indigenous Person (if rule 5.2  allows people who are not Indigenous Persons to be members),
the class of membership to which the member belongs, 
the family group that the member has nominated as the family group for which they wish to vote for a director (which can be only one family group), and
for former members, the date when the person stopped being a member.
The register(s) of members and former members must be kept at the corporation’s document access address or, if it is a large corporation, its registered office.
The register of members must be made available at the AGM.
AGM timing
An AGM must be held before the end of November each year unless the registrar provides an exemption from holding the meeting or extends the period within which the corporation is required to hold it.
AGM business
AGM business includes:
checking the register of members
consideration of the reports that under chapter 7 of the CATSI Act are required to be laid before the AGM
confirming the minutes of the previous general meeting
asking questions about how the corporation is managed
electing directors (if required) 
choosing an auditor (if required) and agreeing on their fee.
[bookmark: _Ref527409536]Calling general meetings
The directors can call a general meeting or AGM by passing a resolution in a directors’ meeting or by a circulating resolution.
The required number of members can request the directors to call a general meeting.
Number of members 	Number of members
in corporation	required to ask for a general meeting
2 to 10 members	= 1 member
11 to 29 members	= 3 members
30 to 50 members	= 5 members
51 members or more	= 10 per cent of members
The members’ request must:
be in writing 
state any resolutions to be proposed at the meeting—see rule 5.18
be signed by the members making the request
nominate a member to be the contact member on behalf of the members making the request
be given to the corporation.
Within 21 days of receiving the request, the directors must either call the meeting or apply to the registrar to deny the request.
Directors agree to the request
If the directors agree to the members’ request they must call the general meeting within 21 days of receiving it. 
Directors apply to the registrar to deny the request
If the directors resolve that:
the request is frivolous or unreasonable or
complying with the request would be contrary to the interests of the members as a whole,
a director, on behalf of all the directors, may apply to the registrar for permission to deny the request to call a general meeting.
The directors’ application to the registrar to deny the members’ request must:
be in writing
set out the reasons why the directors have decided that:
the request is frivolous or unreasonable, or
complying with the request would be contrary to the interests of the members as a whole
be made within 21 days after the members’ request for a meeting was made.
The directors must give notice to the contact member that they have applied to the registrar to deny the request.
General meeting business 
General meeting business includes:
confirming the minutes of the previous general meeting
considering the business or resolutions in the notice of the meeting.
[bookmark: _Ref527409503]Notice for general meetings and AGMs
At least 21 days’ notice must be given.
The notice must be given to: 
each member individually
the directors
the contact person or secretary 
the auditor (if the corporation has one).
The notice for each general meeting must set out:
the place, date and time for the meeting
the business of the meeting
if a special resolution is being proposed, the exact wording of it
if technology may be used to attend the meeting from other places.
Notices must be given to each member individually. This can be done by sending notice by post to their address, fax, email or social media. In addition to individual notice a corporation can also give notice in a manner that follows Aboriginal custom.
A notice of meeting:
sent by post is taken to be given 3 days after it is posted
sent by fax or other electronic means is taken to be given on the business day after it is sent.
[bookmark: _Ref527521017]Members’ resolutions
The required number of members can propose a resolution by giving notice of it to the corporation.
Number of members	Number of members required to 
in corporation	propose a resolution
2 to 10 members	= 1 member
11 to 29 members	= 3 members
30 to 50 members	= 5 members
51 members or more 	= 10 per cent of members
The notice must set out the resolution in writing and must be signed by the members proposing it.
The corporation must give notice of the resolution to all people entitled to it in the same way as rule 5.17.
The corporation must consider the resolution at the next general meeting that is being held more than 28 days after the notice from the members has been given to the corporation.
Quorum at general meetings and AGMs

Number of members in 	Number of members to 
corporation	make a quorum
2 to 30 members 	= 2 members
31 to 90 members	= 5 members
91 members or more	= 10 members
The quorum must be present during the whole meeting. 
If there is no quorum after one hour from the time the meeting was scheduled to start, the meeting is adjourned until the next week at the same time and at the same place, unless the directors specify otherwise. 
If the meeting is adjourned, the directors must take reasonable steps to inform members of the adjournment and details of the adjourned meeting.
If there is still no quorum at the adjourned meeting, the meeting is cancelled.
How to count the quorum
To work out if there is a quorum, count each member present at the meeting.
Postponing a general meeting or AGM
After notice has been given for a general meeting or AGM the directors can decide to postpone the meeting (this means, delay or reschedule the meeting for a later date) if there are exceptional reasons for doing so (such as the death of a community person or a natural disaster).
The directors postpone the meeting by passing a resolution in a directors’ meeting. A postponed meeting must be held within 30 days of the date that the meeting was due to occur. 
The directors must give reasonable notice of the postponement and give each member a notice of the postponed meeting setting the new date, time and place.
Chairing general meetings and AGMs
The chairperson (if there is one) of the corporation will chair general meetings. If the chairperson is not available or there isn’t one, the members must elect someone to chair the meeting.
Using technology at general meetings and AGMs
General meetings and AGMs can be held at more than one place using any technology that gives members a way of taking part but the type of technology to be used must be set out in the notice of meeting.
[bookmark: _Ref128660607]Voting at general meetings and AGMs
Each member has one vote.
The chairperson of the meeting has one vote (if they are a member) plus a casting vote.
A challenge to a right to vote at a meeting may only be made at the meeting and must be determined by the chairperson of the meeting, whose decision is final. 
A resolution is decided by majority on a show of hands unless a poll is demanded under rule 5.24. 
The chairperson declares the results of the vote, on a show of hands or when a poll is demanded.
[bookmark: _Hlk96887728]Common Law Holder Members that are members of a particular family group can nominate male and female directors to represent that family group as directors and alternate directors. The Elders Council will review the nominations for each group and select up to four nominees from each family group to stand for nomination as directors and alternate directors respectively. Only Common Law Holder Members of the family group will then be entitled to vote on which of the nominees will be appointed as their representative director and alternate director under rule 6.5.
[bookmark: _Ref527524104]Demanding a formal count (i.e. a poll)
Either the chairperson or any member entitled to vote on the resolution can demand a poll. A poll is a formal count of votes.
A poll can be held instead of, or immediately after, a vote decided by a majority on a show of hands.
A poll demanded on any matter must be taken immediately. The chairperson of the meeting directs how the poll will be taken. 
[bookmark: _Ref528114696]Proxies at general meetings and AGMs
Members are not entitled to appoint proxies to attend a meeting and vote for them. 
[bookmark: _Ref128652751]Other people at general meetings and AGMs
A person appointed by a member as their attorney under a power of attorney may not in their capacity as attorney attend general meetings and AGMs.
The chairperson may allow any person (excluding an attorney) other than a corporation director, member, or auditor to attend general meetings and AGMs. But the person cannot propose or vote on resolutions.
Observers may be present but before attending, they:
must apply in writing at least 5 days before the proposed meeting using the form at Schedule 6 of this rule book
have the application accepted by directors, and
abide by the corporation’s code of conduct. 
Observers do not have the right to vote or speak at meeting.
Auditor’s right to be heard at a general meeting
If the corporation has an auditor, the auditor is entitled to attend any general meeting of the corporation.
The auditor is entitled to be heard at the meeting on any part of the business of that meeting that concerns the auditor in their professional capacity.
The auditor is entitled to be heard even if:
the auditor retires at the meeting, or
that meeting passes a resolution to remove the auditor from office.
The auditor may authorise a person in writing as the auditor’s representative for the purpose of attending and speaking at any general meeting.
[bookmark: _Toc162415706]Directors
[bookmark: _Ref85838805]Role of directors
The directors oversee the running of the corporation on behalf of all members, make decisions about the affairs of the corporation, and should always be aware of what the corporation and its employees are doing. The directors manage, or set the direction for managing, the business of the corporation.
The directors may exercise all the powers of the corporation except any that the CATSI Act or this rule book requires the corporation to exercise in a general meeting.
Number of directors and composition of board
There will be no less than three nor more than twelve directors of the corporation.  
To change the number of directors, members need to pass a special resolution at a general meeting or AGM to change the rule book. Such a resolution needs to be in the notice calling that meeting.
[bookmark: _Toc238271936][bookmark: _Toc239492588][bookmark: _Ref406357760][bookmark: _Ref420424763][bookmark: _Ref428415209][bookmark: _Toc96872672][bookmark: _Ref127864593][bookmark: _Ref127877306][bookmark: _Ref85838337]Eligibility of directors
A director (other than a director appointed under rule 6.9) must be:
· nominated by the Elders Council in accordance with these rules
· a Common Law Holder Member of the corporation 
· a [ADD CLAN/GROUP NAME] Person that has Traditional Owner Rights in the corporation’s claim area evidenced through reliable genealogy documentation, and  
· competent and have the required experience to perform the Board’s functions.
Note: If a person identifies as a [ADD CLAN/GROUP NAME] Person but has a broken connection, a pathway of re-entry and acknowledgement as a Traditional Owner can be undertaken in accordance with cultural lore, law, customs, and protocols. 
[bookmark: _Eligibility_of_Supervisory]Majority of director requirements
A majority of directors of the corporation must:
· [bookmark: _Toc204165315][bookmark: _Toc204595526]be [ADD CLAN/GROUP NAME] People 
· be individuals who are Aboriginal people 
· [bookmark: _Toc204165316][bookmark: _Toc204595527]usually reside in Australia
· [bookmark: _Toc204165317][bookmark: _Toc204595528]be members of the corporation
· [bookmark: _Toc204165318][bookmark: _Toc204595529]not be employees of the corporation.
The chief executive officer (CEO) may not be a director. The CEO can attend Board meetings, or portions of Board meetings, if invited by the Board as an observer.  
[bookmark: _Ref527409475][bookmark: _Ref129861667]How to become a director or alternate director 
[bookmark: _Ref93502316]If there is a casual vacancy in a directorship the other directors can pass a resolution in a directors’ meeting to fill the vacancy (see rule 6.10).
Before being appointed as a director or alternate director, the person must give the corporation their consent in writing to act as a director or alternate director (as the case may be).
The corporation must notify the Registrar of the director or alternate director’s appointment and personal details within 28 days after they are appointed.
A director and alternate director must apply for a director ID before being appointed as a director or alternate director. 
A director and alternate director must provide the corporation with a National Police Check, no more than three months old, within 10 business days of being nominated as a director. A person cannot be appointed as a director or alternate director until this requirement has been complied with. 
Directors and alternate directors are appointed as follows: 
· Common Law Holder Members from each family group can nominate persons for appointment as the director and alternate director from that family group (who must be of opposite genders).
· The Elders Council can select up to four of each family group's nominees to be decided by consensus by the family group for election as directors and alternate directors respectively.
· If the family group is unable to reach consensus, the Elders Council must reach the decision by consensus.
· Common Law Holder Members from each family group can elect one director and one alternate director (who must be of opposite genders).
· Only Common Law Holder Members who are recorded on the register of members as belonging to a particular family group and having voting entitlements for that family group are able to vote for the director and alternate director from that family group at a general meeting or AGM or by written resolution.
Register of directors
The Corporation will keep a register of the Corporation's Board. The register must contain:
the name of every Board member,
a contact address for every Board member, and
 the family group or groups that each Board member is a member of (which can be more than one).
 The register must contain the information above for every Board member and every person who ceased to be a Board member in the previous seven years.  
Appointing alternate directors 
Alternate directors are appointed in the manner set out in rule 6.5.
If the alternate director asks the corporation to give the alternate director notice of directors’ meetings, the corporation must do so.
Common Law Holder Members of the family group that appointed an alternate director may terminate that alternate director’s appointment at any time and appoint another alternate director in their place. An alternate director's appointment will automatically cease where the director they are an alternate for ceases to be a director.
Any appointment or its termination must be in writing. A copy must be given to the corporation.
Directors’ terms of appointment and rotation
Directors (other than those appointed under rule 6.9) are appointed for a term of 2 years. They must retire at the end of the second AGM after they take office. They are eligible to be re-elected. 
For directors appointed at the AGM there is a rotation system, so that half the directors must retire at each AGM. They are eligible to be re-elected. 
To implement the rotational system: 
Half the directors appointed at the time these rules are approved will only hold office until the next AGM and must retire. They are eligible to be re‑elected. 
The directors will agree on which directors retire at the AGM. If the directors cannot agree, the Elders Council will be asked to decide.
At every subsequent AGM those directors that did not retire at the previous AGM must retire. They are eligible to be re-elected.
Newly elected directors have a term of 2 years, which ends at the second AGM after they take office. If a director is replaced during their term, the replacement director holds office for the remainder of the replaced director’s term. 
The minutes of the general meeting must record the term of each director appointed.
If, despite the operation of section 246‑25(4) of the CATSI Act, the terms of all directors expire so that there are no directors appointed at a particular time, the directors holding office immediately before the expiry will continue to hold office until the members appoint new directors or reappoint the existing directors by resolution at a general meeting.
[bookmark: _Ref527409806][bookmark: _Ref87979748]Appointing independent or specialist non-member directors
Independent or specialist non-member directors may be selected because they are independent or have skills in financial management, corporate governance, accounting, law or a field relating to the corporation’s activities. 
The directors may appoint independent or specialist non-member directors by passing a resolution in a directors’ meeting. 
Before being appointed as an independent or specialist non-member director, the person must give the corporation their written consent to become a director and their director ID. 
Independent or specialist non-member directors are appointed for the term specified by the directors in their appointment. Independent or specialist non-member directors can be appointed for a term of one year and they can be reappointed. 
[bookmark: _Ref527556102]How to fill casual vacancies
A casual vacancy arises when a person stops being a director before their term of appointment expires (see rule 6.11) and so the position of that director is vacant.
The directors can appoint a person as a director to fill a casual vacancy.
The person must meet the director eligibility criteria in rule 6.3 and any criteria that applies to the particular vacancy.
A person’s appointment as director to fill a casual vacancy must be confirmed by members passing a resolution at the next general meeting otherwise the person stops being a director at the end of the general meeting.
If the person’s appointment as director is confirmed at a general meeting, the term of the appointment is for the balance of the term remaining on the vacant position.
The directors may fill a casual vacancy even if the vacancy has reduced the number of directors to less than the number required for a quorum.
[bookmark: _Ref527409706]How to stop being a director
A person stops being a director if:
they pass away
they resign in writing
the term of their appointment expires
they are removed as a director by the members or the other directors
they are disqualified from managing a corporation
they cease to be a member (unless being a member was not a requirement for their appointment).
The corporation must send the Registrar a notice within 28 days after a person stops being a director.
[bookmark: _Ref127878206]How to remove a director
By the other directors:
Directors can only remove a director if the director fails to attend 3 or more consecutive directors’ meetings without a reasonable excuse.
Directors must give the director concerned a notice in writing and they must give the director 14 days to object in writing.
If the director objects, they cannot remove the director. The director can only then be removed at a general meeting by the members passing a resolution.
By resolution of the members in a general meeting:
A notice for a resolution to remove a director must be given to the corporation at least 21 days before the next general meeting or AGM. (Alternatively, the members can request a meeting (rule 5.15) for the purpose of removing a director.) 
The corporation must give the director concerned a copy of the notice as soon as possible.
The director can give the corporation a written statement and speak at the meeting. The statement must be given to everyone entitled to notice of the meeting (see rule 5.17).
[bookmark: _Ref527409735]Duties of directors and officers
The CATSI Act sets duties for directors which are:
a duty of care and diligence
a duty of good faith and to act in the best interests of the corporation
a duty not to improperly use position or information
a duty to disclose a conflict of interest (material personal interest)
a duty not to trade while insolvent.
Officers of the corporation must uphold the duties of care and diligence, good faith, and not to improperly use their position or information. 
A director or officer must act in good faith when doing anything to ensure the corporation complies with its native title legislation obligations.
Conflict of interest 
A director who has, or thinks they may have, a conflict of interest in a corporation matter must tell the other directors. 
This includes, but is not limited to, a material personal interest or other personal benefit (e.g. direct benefit from the outcome of a resolution) such as:
business opportunity(s)
transfer of interests in land
providing goods or services to the corporation or others for money or other benefit
receiving goods, services or benefits from the corporation or any other party on request of the corporation.
The director must give details of what the interest is and how it relates to the corporation. These details must be given at a directors’ meeting as soon as possible and must be recorded in the minutes of the meeting.
A director who has a conflict of interest must not: 
be present at the directors’ meeting while the matter in question is being considered, or
vote on the matter
unless they have been granted approval by: 
the other directors (those that do not have a conflict of interest) passing a resolution, or
the registrar in writing.
Payments to directors
A director cannot be paid a salary or sitting fees for their work as directors.
Directors may be paid if they are employed by the corporation, or if they have a contract to provide goods or services to the corporation (so long as the director has fulfilled any duty to disclose a conflict as required by this rule book and the payment is fair and reasonable to the corporation).
The corporation may pay the directors’ travelling and other expenses for attending meetings or to do with other corporation business.
Delegation of directors’ powers
The directors can pass a resolution to delegate any of their powers to:
another director
a committee of directors
an employee of the corporation, or
any other person.
The delegation must be in writing and specify the delegation period and the delegated powers.
The delegate must follow the directions of the directors when using the delegated powers. Delegates must report to directors on the exercise of their delegated power.
The exercise of the power by the delegate is as effective as if the directors had exercised it themselves. This means the directors are still responsible for what the delegate does with the powers.
Delegates must report to directors on the exercise of their delegated power.
[bookmark: _Ref128646717]Elders Council
The Elders Council shall be established under this rule 6.17 by the directors:
to advise the directors on matters of traditional lore and custom, including [ADD CLAN/GROUP NAME] lore, law, values and expectations,
with delegated authority to, if all members of the Elders Council reasonably consider the directors are not acting in accordance with this rule book or [ADD CLAN/GROUP NAME] lore, law, values and expectations, exercise any powers of the directors conferred by the Act or this rule book to the extent necessary to resolve the issue, 
with responsibility for Keeping Community,
with responsibility for nominating attendance to cultural speaking engagements such as Welcome to Country, Smoking Ceremony or other Elder speaking,
with responsibility to review, recommend and endorse strategic and cultural planning proposals of the directors, and 
with delegated authority to perform the functions of it contemplated by this rule book and such other functions as the directors may determine.
The Elders Council Charter sets out the terms and conditions on which the Elders Council will operate. 
[bookmark: _Ref128651130]Kinship Committee 
The Kinship Committee shall be established under this rule 6.18 by the directors:
to advise the directors and Elders Council on matters related to performance of the directors and management, 
to advise the directors on matters related to risk management, including identifying and assessing risks facing the corporation and overseeing the development and review of a risk management plan,
to advise the directors on the establishment of strategic sub-committees required to advance the Kinship Committee's responsibilities, and 
with delegated authority to perform the functions of it contemplated by this rule book and such other functions as the directors may determine.
The Kinship Committee Charter sets out the terms and conditions on which the Kinship Committee will operate. 
Calling and giving notice of directors’ meetings
Directors must meet at least every three months.
All directors must be given reasonable notice of a director’s meeting. 
The directors will usually decide at a meeting when and where the next meeting will be.
A director can call a directors’ meeting by giving reasonable notice to all the other directors.
Quorum for directors’ meetings
A majority of directors must be present at all times during the meeting. An alternate director will only be counted in the quorum where the director they are an alternate for is not present. 
The directors may appoint a person as a director to make up a quorum for a directors’ meeting.
Chairing directors’ meetings
The directors must elect a director present to chair a meeting, or part of it, if: 
a director has not already been elected to chair the meeting, or 
a previously elected chair is not available, or declines to act, for the meeting or the part of the meeting. 
When electing a chair, the directors must decide how long that director will be the chair (i.e. just for that meeting, or at every meeting over a certain period of time). The directors may also remove a chair (but not their appointment as a director) by a resolution of the directors.
Using technology for directors’ meetings
Directors’ meetings can be held at more than one place using any technology, as long as all directors agree to it. The type of technology to be used may be set out in the notice for a directors’ meeting.
Resolutions by directors
The Board must have full consensus with each decision made at Board meetings. Alternate directors can only vote at Board meetings where the director they are an alternate for is not present. If the director they are an alternate for is present, they are only able to attend Board meetings in an observer capacity. Where a disagreement occurs, directors must negotiate an agreed outcome. If a majority of directors agree but are unable to reach consensus, the Elders Council is required to make the final decision based on all available information. The Elders Council must have consensus on each decision.
Directors can only speak on behalf of the families they represent through their apical ancestor. 
Each director (including independent or specialist non-member directors) has one vote.
The chairperson of the meeting also has a casting vote (if required).
Directors can pass a resolution without a directors’ meeting by all directors signing a statement saying that they are in favour of it. The resolution is passed when the last person signs it.
Resolutions by directors about native title decisions can only be made after the corporation has consulted with and obtained the consent of affected common law holders by following the relevant consultation and consent process.
Sub-committees of directors
The directors may at any time appoint a sub-committee of directors and determine the responsibilities and powers of the sub-committee.
Unless otherwise decided by the directors, a sub-committee:
has a quorum of 3 for its meetings, unless the sub-committee resolves that a larger number shall be the quorum
must appoint one of its members to be responsible for calling sub-committee meetings and inform the directors of the name of the responsible person.
[bookmark: _Toc162415707]Advisory committees
The directors may appoint advisory committees to provide the corporation with advice and assistance.
The membership of an advisory committee may include directors, members, common law holders and/or other persons with relevant expertise or experience.
[bookmark: _Toc162415708]Contact person or secretary
Small and medium corporations have a contact person. Large corporations have a secretary.
The contact person/secretary must be at least 18 years old.
The directors appoint a contact person/secretary.
Before being appointed, the contact person/secretary must give the corporation their consent in writing to become a contact person/secretary. 
The directors decide the contact person’s/secretary’s pay and terms and conditions of employment, if any.
The contact person/secretary must pass on any correspondence received to at least one of the directors within 14 days.
The corporation must send the registrar a contact person’s/secretary’s details within 28 days after they are appointed. 
[bookmark: _Toc162415709]Native title functions
As an RNTBC under the Native Title Act, the corporation’s functions include to:
hold in trust, money connected with the native title rights and interests (including payments received as compensation or otherwise related to the native title rights and interests) 
invest or otherwise apply money held in trust as directed by the common law holders
consult with, and obtain the consent of, the common law holders before making a native title decision
perform any other function relating to the native title rights and interests as directed by the common law holders.
Without limiting these functions, to perform its functions the corporation may, on behalf of the common law holders:
consult other persons or bodies
enter into agreements
exercise procedural rights
accept notices to be given to the common law holders as required by any law of the commonwealth, a state or a territory
manage the native title rights and interests of the common law holders. 
[bookmark: _Toc85839318][bookmark: _Toc85839319][bookmark: _Toc85839320][bookmark: _Ref90313561][bookmark: _Ref93583398][bookmark: _Ref81341242][bookmark: _Ref85828341][bookmark: _Toc162415710]Making a native title decision
The corporation must consult the affected common law holders before it makes a native title decision.
The corporation must not make a native title decision unless the affected common law holders have given their consent to the native title decision.
The corporation must comply with any conditions or directions that the affected common law holders impose upon their consent to a native title decision.
[bookmark: _Ref90313547]When the affected common law holders are consulted about a native title decision, the corporation must ensure that the affected common law holders use the decision‑making process that exists under their laws and customs and that are consistent with the corporation's objectives set out in rule 3. 
[bookmark: _Toc162415711]Standing instructions decision 
The corporation will make a standing instructions decision if the affected common law holders have approved the corporation making decisions of that kind without the need to consult them and obtain their consent.
The corporation will make a standing instructions decision in accordance with any conditions that the affected common law holders impose on decisions of that kind.
The corporation will comply with the affected common law holders wishes if the common law holders decide to:
change or withdraw their approval of a standing instructions decision or a class of standing instructions decisions, or
impose, change or withdraw any conditions that apply to the making of a standing instructions decision or a class of standing instructions decisions. 
[bookmark: _Ref90313600][bookmark: _Ref93586433][bookmark: _Toc162415712]Making a native title compensation application
The corporation must consult and obtain the consent of specified persons before it makes a compensation application. 
When consulting specified persons about a compensation application, the corporation must ensure that the specified persons make their decision following the process under their traditional laws and customs and in a manner consistent with the corporation's objectives set out in rule 3.  
[bookmark: _Toc162415713]Records of consultation and consent
The corporation must make and keep records for all:
consultations with affected common law holders about a native title decision, including a record of the process that affected common law holders used to give their consent
conditions imposed by affected common law holders when they gave their consent to a native title decision
variations, revocations of conditions imposed by affected common law holders after they gave their consent to a native title decision 
any other directions given by affected common law holders in relation to a native title decision
consultations with specified persons about a compensation application, including a record of the process that specified persons used to give their consent
any other directions given by specified persons in relation to a compensation application
As soon as practicable after the corporation has made a native title decision or a compensation application, the corporation must prepare a written certificate in relation to consultation and consent.
The corporation will provide a copy of the certificate in relation to consultation and consent to a person who asks for it if the person:
is an affected common law holder, or 
has a substantial interest in the decision.
[bookmark: subsection][bookmark: _Toc84326301][bookmark: _Toc85839322][bookmark: _Toc162415714]Records about the corporation and finances
The corporation must keep:
minutes of meetings (in writing or as an audio or video recording)
a rule book (constitution)
a register/s of members and former members
the names and addresses of directors, officers and the contact person/secretary
financial records that: 
correctly record and explain its transactions, financial position and performance
would enable true and fair financial reports to be prepared and audited
financial records for any trust.
These records must be kept at the corporation’s document access address or (if it is a large corporation) its registered office.
[bookmark: _Ref527409978][bookmark: _Ref528112854][bookmark: _Toc162415715]Finances
The corporation must follow these procedures:
The corporation must give receipts for all money it receives.
All money of the corporation must be deposited into a corporation bank account.
All accounts must be approved for payment at a directors’ meeting or in accordance with valid delegations.
All cheques, withdrawal forms, electronic funds transfer (EFT) transactions, and other banking documents must be signed by at least 2 people authorised by the directors.
All payments made out of the corporation’s money must be supported by adequate documents which explain the nature and purpose of the payment.
The corporation must keep adequate records for all cash withdrawals from the corporation’s bank accounts (i.e. records that show the cash was used for a proper purpose and in accordance with the corporation’s objectives).
The financial records must be retained by the corporation for seven years after the transactions covered by the records are completed. 
[bookmark: _Toc528119608][bookmark: _Toc162415716]Trust account
The corporation shall maintain a separate trust account to hold on trust any money received for native title compensation or other reasons on behalf of the common law holders.
[bookmark: _Toc162415717]Application of funds
The corporation is a not-for-profit corporation.
The directors must only use the money and property of the corporation to carry out its objectives, and the corporation will not be carried on for the profit or gain of the members, either while it is operating or on winding up.
The directors cannot directly or indirectly give or loan any money or property of the corporation to members, directors or any other persons unless:
it is to a subsidiary controlled by the corporation, or 
a trust in which the corporation is a beneficiary and the trustee is a subsidiary of, or controlled by, the corporation. 
This rule does not stop the corporation from making reasonable payment to a member, director or other person in their capacity as an employee or under a contract for goods or services provided in carrying out the corporation’s objectives. 
All payments or transfers of funds under this rule must be in accordance with procedures set out under rule 15.
[bookmark: _Ref528116697][bookmark: _Toc162415718]Giving benefits to a related party
If the corporation wants to give a financial or other personal benefit to a related party of the corporation (including a director or people related to directors such as a husband, wife, partner, child or parent), it must comply with part 6.6 of the CATSI Act and, where required follow the procedure to get the approval of the members.
A ‘benefit’ includes, but is not limited to:
money
business opportunity(s)
transfer of interests in land
providing any other goods or services to the corporation or others for money or other benefit, or
being given any other goods or services by the corporation or any other party on request of the corporation.
[bookmark: _Toc528119645][bookmark: _Toc528119663][bookmark: _Toc528119700][bookmark: _Toc528119701][bookmark: _Toc528119702][bookmark: _Toc528119703][bookmark: _Toc528119705][bookmark: _Toc528119706][bookmark: _Toc528119708][bookmark: _Toc528119709][bookmark: _Toc528119710][bookmark: _Toc528119711][bookmark: _Toc528119712][bookmark: _Toc528119713][bookmark: _Toc528119717][bookmark: _Toc528119718][bookmark: _Toc528119719][bookmark: _Toc528119721][bookmark: _Toc528119729][bookmark: _Toc528119732][bookmark: _Toc528119736][bookmark: _Toc528119737][bookmark: _Toc528119741][bookmark: _Toc528119745][bookmark: _Toc528119748][bookmark: _Toc528119753][bookmark: _Toc528119755][bookmark: _Toc528119774][bookmark: _Toc528119775][bookmark: _Toc528119778][bookmark: _Ref528117574][bookmark: _Ref527409368][bookmark: _Toc162415719]Dispute resolution
Resolving internal corporation disputes
If a dispute arises between a member or director and:
one or more members
one or more directors, or
the corporation
about a matter other than native title described in rule 19.2, the parties must first try to resolve it themselves.
If the dispute is not resolved within 10 business days, any party may give a dispute notice to the other parties.
The dispute notice must be in writing and must say what the dispute is about. It must be given to the corporation.
The directors must help the parties resolve the dispute within 20 business days after the corporation receives the notice. This may include third party assistance or mediation.
If a dispute or any part of a dispute relates to the meaning of any provision of the CATSI Act or the corporation’s rule book, the directors or any party to the dispute may seek an opinion from the registrar about the correct meaning of the relevant provision. The registrar’s opinion will not be binding on the parties to a dispute.
If the directors cannot resolve the dispute, it must be put to the members to resolve it at a general meeting.
The right to request assistance from the registrar does not create a right to request a formal mediation. However, in an appropriate case the registrar may provide assistance to resolve the matter.
[bookmark: _Ref90313635]Resolving native title disputes
If a dispute arises between the corporation and a person who is or who claims to be a common law holder, whether or not the person is a member of the corporation, and the dispute is about:
whether a person is or is not a common law holder
the corporation’s performance of its functions under the native title legislation
other matters directly related to the determination
the corporation must ensure that the parties first try to resolve the dispute between themselves. 
The parties must try to resolve the dispute between them in good faith.
The parties may seek the opinion of the native title representative body for the area that the native title rights and interests relate to.
If the dispute is not resolved within 10 business days, the corporation must take reasonable steps to ensure any party who claims a dispute has arisen gives notice of the dispute to the other party (or parties). 
The dispute notice must:
be in writing, 
say what the dispute is about, and
contain all of the information requested in the form at Schedule 7.
Within 10 business days of receiving the dispute notice, the other party or parties to the dispute must provide a dispute notice reply to the party who gave the dispute notice.
The dispute notice reply must contain the information requested in the form at Schedule 7A.
The corporation must take reasonable steps to ensure that parties agree to the matters in the dispute notice and dispute notice reply.
The parties must try to agree on a mediator (mediation) or arrange to meet (meeting). 
If the parties cannot resolve the dispute by taking the previous steps, the parties will:
ask the native title representative body or National Native Title Tribunal to:
appoint an expert / appoint a panel of experts on the subject of the dispute
set the location
set the date, and
decide any other details of the meeting 
present information about the dispute to the expert or the panel of experts, and
accept and comply with the decision of the expert or panel of experts under this rule.
Dispute resolution costs
The parties will agree on the total budget for the resolution process and who will pay for the costs of the dispute resolution process. 
[bookmark: _Toc85839329][bookmark: _Toc85839330][bookmark: _Toc85839331][bookmark: _Toc85839332][bookmark: _Toc85839333][bookmark: _Toc85839334][bookmark: _Toc85839335][bookmark: _Toc85839336][bookmark: _Toc85839337][bookmark: _Toc85839338][bookmark: _Toc85839339][bookmark: _Toc85839340][bookmark: _Toc85839341][bookmark: _Toc85839342][bookmark: _Toc85839343][bookmark: _Toc85839344][bookmark: _Toc85839345][bookmark: _Toc85839346][bookmark: _Toc85839347][bookmark: _Toc85839348][bookmark: _Toc85839349][bookmark: _Toc85839350][bookmark: _Toc85839351][bookmark: _Toc85839352][bookmark: _Toc85839353][bookmark: _Toc85839354][bookmark: _Toc85839355][bookmark: _Toc85839356][bookmark: _Toc85839357][bookmark: _Toc85839358][bookmark: _Toc85839359][bookmark: _Toc85839360][bookmark: _Toc85839361][bookmark: _Toc85839362][bookmark: _Toc85839363][bookmark: _Toc85839364][bookmark: _Toc85839365][bookmark: _Toc85839366][bookmark: _Toc85839367][bookmark: _Toc85839368][bookmark: _Toc85839369][bookmark: _Toc85839370][bookmark: _Toc85839371][bookmark: _Toc85839372][bookmark: _Toc85839373][bookmark: _Toc85839374][bookmark: _Toc85839375][bookmark: _Toc85839376][bookmark: _Toc85839377][bookmark: _Toc85839378][bookmark: _Toc85839379][bookmark: _Toc85839380][bookmark: _Toc85839381][bookmark: _Toc85839382][bookmark: _Toc85839383][bookmark: _Toc85839384][bookmark: _Toc85839385][bookmark: _Toc85839386][bookmark: _Toc85839387][bookmark: _Ref527469790][bookmark: _Toc162415720]Confidentiality requirement
In the course of the corporation performing its functions or exercising its powers, members and directors may have access to confidential or sensitive information. Examples include information that:
is confidential according to the traditional laws or the customs of the common law holders
a common law holder has requested be kept confidential (and disclosure of that information is neither authorised by other common law holders nor required by law)
may affect trading or procurement.
A person handling such confidential information must protect and maintain its confidentiality.
[bookmark: _Toc96872696][bookmark: _Toc119699819][bookmark: _Toc162415721]Gift fund rules
The corporation shall maintain for the main purposes of the corporation a gift fund (the Gift Fund):
· to be named ‘The [ADD NAME] Aboriginal Corporation Gift Fund’,
· which must receive gifts of money or property for the purposes (objectives) of the corporation,
· which must have credited to it any money received by the corporation because of those gifts, and
· which must receive contributions described in item 7 or 8 of the table in section 30-15 of the Income Tax Assessment Act 1997 (Cth) in relation to a fundraising event held for the corporation's principal purpose.
The gift fund cannot receive any money or property other than that for the purposes (objectives) of the corporation.
The corporation shall use gifts made to the gift fund and any money received because of them only for the purposes (objectives) of the corporation.
Receipts issued for gifts to the gift fund must state:
· the full name of the corporation,
· the Australian Business Number (if applicable) and the Indigenous Corporation Number (ICN) of the corporation, and
· the fact that the receipt is for a gift.
[bookmark: _Toc162415722]Winding up
Members’ resolution required
If the corporation is solvent and not subject to any legal proceedings or regulatory action by the registrar, the members may pass a special resolution for the corporation to be wound up voluntarily. 
Surplus assets 
Surplus assets of the corporation
Subject to the rule below regarding treatment of surplus Gift Fund assets, where:
· the corporation is wound up, and
· after all debts and liabilities have been taken care of, and costs of winding up have been paid, surplus assets of the corporation exist,
the surplus assets will not be paid to or distributed amongst members but will, unless otherwise required by law, be given or transferred to another corporation or body which, by its governing document, is:
· required to pursue charitable purposes only (being charitable purposes similar, as far as possible, to those of the corporation)
· required to apply its income in promoting its charitable purposes, and
· prohibited from making any distribution to its members and paying fees to its directors, to at least the same extent of such prohibitions under this rule book,
such corporation or body to be determined by the members, and in default, by application to the Supreme Court of New South Wales for determination. 
Surplus Gift Fund assets 
If the corporation is endorsed as a deductible gift recipient under Subdivision 30-BA of the Income Tax Assessment Act 1997 (Cth) then on the winding up or revocation of endorsement of the corporation any surplus Gift Fund assets will, as required by section 30-125 of the Income Tax Assessment Act 1997 (Cth), be given or transferred to a fund, authority or institution gifts to which are deductible under Division 30 of the Income Tax Assessment Act 1997 (Cth) and which, by its governing document, is:
· required to pursue charitable purposes only (being charitable purposes similar, as far as possible, to those of the corporation)
· required to apply its income in promoting its charitable objects, and
· prohibited from making any distribution to its members and paying fees to its directors, to at least the same extent of such prohibitions under this rule book,
such fund, authority or institution to be determined by the members, and in default, by application to the Supreme Court of New South Wales for determination. 
[bookmark: _Toc162415723]Changing this rule book
[bookmark: _Ref527470824]Consistency with other frameworks
The corporation must ensure that the rule book is consistent with a determination and with the requirements of the CATSI Act, the Native Title Act and the relevant regulations.
[bookmark: _Ref527470840][bookmark: _Ref130379378]Changes to certain rules
Changing the rule that sets out a process for decision-making is a native title decision. To change the process under rule 10, the corporation must follow the processes under:
rule 10, and 
rule 23.3.
The corporation must not make changes to rule 12 unless the corporation has consulted and obtained consent from the common law holders.
The corporation must ensure that the common law holders consent to proposed changes to rule 12 according to the decision-making process that the common law holders agree to use and adopt for giving their consent.
The rule book cannot be amended to remove rules 6.17 and 6.18.  
[bookmark: _Ref93583439]Members’ resolution required
Subject to rule 23.2, the rule book may be changed by the members passing a special resolution at a general meeting or AGM. 
The proposed changes must be set out in the notice of the meeting.
Within 28 days after the resolution is passed, the corporation must send the registrar copies of the:
proposed rule book changes
special resolution, and
minutes of the meeting.
The changes do not take effect until the new rule book is approved and registered by the registrar.


[bookmark: _Toc96872699][bookmark: _Toc119699822][bookmark: _Ref528114237][bookmark: _Toc162415724]Schedule 1 — Definition of a [ADD CLAN/GROUP NAME] Person
[ADD NAME] Aboriginal Corporation
ICN ****
1. [ADD CLAN/GROUP NAME] Person means a person from the traditional owner group area that consists of Indigenous Persons who:
(a) are descended by birth through either parent from Aboriginal  ancestors identified as being associated with [ADD CLAN/GROUP NAME] or [ADD CLAN/GROUP NAME] Country (map at Schedule 2) during the early to mid-nineteenth century by birth, place of burial and or other connection, such as living on [ADD CLAN/GROUP NAME] Country; and
(b) have activated inherited rights as Traditional Owners through:
(i) self-identifying as a [ADD CLAN/GROUP NAME] or [ADD CLAN/GROUP NAME] Person by asserting to be a [ADD CLAN/GROUP NAME] or [ADD CLAN/GROUP NAME] Person; and
(ii) having an active association with an area of [ADD CLAN/GROUP NAME] Country, at minimum demonstrated by showing interest in [ADD CLAN/GROUP NAME] or [ADD CLAN/GROUP NAME] business and country; and
(c) being recognised and accepted by other [ADD CLAN/GROUP NAME] or [ADD CLAN/GROUP NAME] traditional owners:
(i) as a member of the [ADD CLAN/GROUP NAME] or [ADD CLAN/GROUP NAME]; or
(ii) through demonstrating how a person satisfies paragraphs (a) and (b).
2. All membership applications will be reviewed by the Board of Directors and endorsed by the Elders Council if eligibility has been met.
3. The identified Aboriginal apical ancestors referred to in item 1(a) of this Schedule 1 may change or grow as further research is completed.
4. A map of the [ADD CLAN/GROUP NAME] claim area is at Schedule 2 and lists the identified Aboriginal apical ancestors.

[bookmark: _Toc96872700][bookmark: _Toc119699823][bookmark: _Toc162415725]
Schedule 2—Map of [ADD CLAN/GROUP NAME] Country
[ADD NAME] Aboriginal Corporation
ICN ****
The map below: 
· identifies the apical ancestors of the [ADD CLAN/GROUP NAME] area.
· plots the approximate location of [ADD CLAN/GROUP NAME] traditional country at or near the time of colonisation.
· considers both oral knowledge and the reach of the earliest recorded [ADD CLAN/GROUP NAME] language to establish the area [ADD CLAN/GROUP NAME] country encompasses.
· will be updated as shared country areas around the edges of [ADD CLAN/GROUP NAME] country are resolved through inter-nation agreement making with our neighbours and possible joint native title. The approach to shared Country is acknowledged and respected as such, and as it has been for millennia. 
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Description automatically generated]Note: Map and apical ancestors will be updated as further research has been completed and any shared Country agreements are made with our neighbours.
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[bookmark: _Toc162415726]Schedule 3—Application for membership form (Common Law Holder Member)
[ADD NAME] Aboriginal Corporation ICN ****
To:	The directors, [ADD NAME] Aboriginal Corporation
I apply to be a Common Law Holder Member of the corporation
	Name:
	

	Residential address:
	

	Postal address: 
	

	Email:
	

	I am over the age of 18:
	Yes  ☐	No  ☐


I declare that I am a [ADD CLAN/GROUP NAME] Person (defined at Schedule 1) and am eligible for membership and have completed the form at Schedule 3A - Family tree information and recognition as a common law holder. 
A member who can confirm that I am a common law holder is:

	Which family group do you belong to
	
	


I agree to follow the rules of the corporation and consent to be a member. I will provide a copy of the completed form at Schedule 3A (Family tree information and recognition as a common law holder) to the directors along with this application form. 
	[bookmark: _Ref527556187]Signature of applicant
	
	

	Date
	
	


Corporation use only
	Application received
	Date:

	Application tabled at directors’ meeting
	Date:

	Directors consider applicant is eligible for membership
	☐ Yes / ☐ No / ☐ More information required

	Directors approve the application
	☐ Yes / ☐ No

	If approved, new members’ details added to register of members
	Date:

	Applicant notified of directors’ decision
	Date:


[bookmark: _Toc128659361][bookmark: _Toc162415727]Schedule 3A — Family tree information and recognition as a common law holder
[ADD NAME] Aboriginal Corporation  
ICN ****
If you are applying for membership as a Common Law Holder Member, you must confirm your genealogical connection to your apical ancestor. The Board will review your application and any evidence provided to verify your connection and lineage. 
Please complete the table below with the name of each ancestor in your line that goes back to your apical ancestor. Please attach any evidence (e.g. birth and death certificates) you have that can support your application. 
	Name of your apical ancestor:
	



	 Ancestor
	Relationship (tick relevant boxes)
	Ancestor’s name

	Parent
	☐ Mother 
☐ Father
	


	Grandparent 
	☐ Grandmother
☐ Grandfather
	


	Great Grandparent
	☐ Great Grandmother 
☐ Great Grandfather
	


	2 x Great Grandparent
	☐ 2x Great Grandmother 
☐ 2x Great Grandfather
	

	3 x Great Grandparent
	☐ 3x Great Grandmother
☐ 3x Great Grandfather
	


Please list the name of any documents you’ve attached to support your application:

ME_214702752_1
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[bookmark: _Toc162415728]Schedule 4—Application for membership form (Kinship Member)
[ADD NAME] Aboriginal Corporation ICN ****
To:	The directors, [ADD NAME] Aboriginal Corporation
I apply to be a Kinship Member of the corporation
	Name:
	

	Residential address:
	

	Postal address: 
	

	Email:
	

	I am over the age of 18:
	Yes  ☐	No  ☐


I declare that I am eligible for membership.
I am:  ☐[ADD CLAN/GROUP NAME]         ☐Aboriginal   ☐Torres Strait Islander  ☐Aboriginal and Torres Strait Islander        
If applicable, a member who can confirm that I meet the eligibility requirements for membership is: 

	Which family group do you belong to
	
	


I agree to follow the rules of the corporation and consent to be a member. I acknowledge that if I am not a common law holder, the common law holders will need to consent to me being appointed as a member. 
	Signature of applicant
	
	

	Date
	
	


Corporation use only
	Application received
	Date:

	If applicable, common law holders consent to non-common law holder becoming a member 
	Date: 

	Application tabled at directors’ meeting
	Date:

	Directors consider applicant is eligible for membership
	☐ Yes / ☐ No / ☐ More information required

	Directors approve the application
	☐ Yes / ☐ No

	If approved, new members’ details added to register of members
	Date:

	Applicant notified of directors’ decision
	Date:



[bookmark: _Toc162415729]Schedule 5—Consent to become a director form
[bookmark: _Ref527555692][ADD NAME]    Aboriginal Corporation
ICN ****
	I,
	
	(full name of person)

	of
	

	(residential address, a postal address is not sufficient)

	give consent to become a director of the corporation.

	I confirm my date of birth is
	
	(date of birth)

	and my place of birth was
	
	(place of birth)

	my director ID is
	
	(director ID number)

	I acknowledge I am automatically disqualified from managing corporations if I:
have been convicted of an offence under the Corporations (Aboriginal and Torres Strait Islander) Act 2006 (CATSI Act) that is punishable by imprisonment for more than 12 months
have been convicted of an offence involving dishonesty that is punishable by imprisonment for at least three months
have been convicted of an offence against the law of a foreign country that is punishable by imprisonment for more than 12 months
am an undischarged bankrupt
have signed a personal insolvency agreement and have not kept to the agreement
have been disqualified under the Corporations Act 2001 from managing corporations,
and I will notify the corporation if any of the above events occur after my appointment. 

	Signature of person
	
	

	Date
	
	


NOTE:	This form should be completed and given to the corporation before the person is appointed as a director—section 246-10(1) of the CATSI Act.
The period of automatic disqualification is set out in sections 279-5 and 279-10 of the CATSI Act.
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[bookmark: _Toc162415730]Schedule 6—Application to be an Observer
[ADD NAME]   Aboriginal Corporation

ICN ****
In accordance with rule 5.26, an observer should provide the information in this form at least 5 days  before a meeting which the Observer wishes to attend.

	I,
	
	(full name of person)

	of
	
	(residential address, a postal address is not sufficient)

	
	
	




Hereby apply to be an observer for the following meeting:

on:	

Date:	


I agree to abide by the code of conduct of the Corporation and other directions of the chair of the meeting and the Corporation.

NOMINATION.
Applications to attend a meeting as an observer should be nominated by a member of the Corporation.


Nominated by:  	   	
Please print name



Signed by nominator:		
Date:  	



[bookmark: _Toc162415731]Schedule 7—Notice of native title dispute
[ADD NAME]   Aboriginal Corporation
ICN ****
	Date of this notice
	

	Name of determination or determination area
	


Who is giving notice of dispute
	Name of person/party giving notice of dispute
	

	I am / am not (cross out whichever does not apply) a common law holder for the determination or determination area.

	I am / am not (cross out whichever does not apply) a member of the corporation.


What the dispute is about
Tick all that apply
I am a common law holder and the corporation will not:
☐	recognise me as a common law holder
☐	accept my application for membership
The corporation did not perform its native title functions properly because it did not: 
☐	consult me about a native title decision that affects my native title rights and interests
☐	get consent to make a native title decision that affects my rights and interests 
☐	consult me about a decision to apply for compensation for a native title decision that affects my native title rights and interests 
☐	get consent to make a decision related to a compensation application regarding my native title rights and interests
☐	do something else it is required to do under the Native Title Act or the CATSI Act

Provide some details about the problem:
[for example, provide details about a meeting, a native title decision or a compensation decision that relates to the problem, say what the problem is in your own words]





Proposed next step
My/our preferred process to resolve the dispute is: 
	Process:
	mediation / expert-determination / meeting
	(select your preferred process)

	Name of facilitator:
	
	(for example, the native title representative body, the National Native Title Tribunal, a lawyer, an anthropologist, a senior common law holder, a committee of elders, a professional mediator)

	Date and time of activity
	
	

	Location
	
	

	Proposed fee for facilitator:
	
	

	Who is to pay?
	
	


I/We agree to participate in the process and accept the outcome of that process.
	……………………………………….	……………………………………

	[Signature]					[Name]

	……………………………………….	……………………………………

	[Signature]					[Name]


[bookmark: _Toc147930394][bookmark: _Toc162415732][image: ]
[bookmark: _Toc162415733]Schedule 7A—Reply to notice of dispute
[ADD NAME]   Aboriginal Corporation 
ICN ****
	Date of this reply
	


Responding to notice of dispute
	Date of the dispute notice
	

	Name of person/party who gave notice of dispute
	

	Name of determination or determination area
	


Responding party
	Name of responding person/party 
	

	I am / am not (cross out whichever does not apply) a common law holder for the determination or determination area.

	I am / am not (cross out whichever does not apply) a member of the corporation.


Response to proposed process
I/We have reviewed the proposed process from the party who gave dispute and say below whether we agree or disagree with their proposal: 

	




	

Proposed process (by the person/party who gave notice)
	
	

If you disagree, please indicate what you propose instead

	Process:
	
	Agree/disagree
	

	Name of facilitator:
	
	Agree/disagree
	

	Date and time of activity:
	
	Agree/disagree
	

	Location:
	
	Agree/disagree
	

	Proposed fee for facilitator:
	
	Agree/disagree
	

	Who is to pay?
	
	Agree/disagree
	



I/We agree to participate in the process and accept the outcome of that process.
	……………………………………….	……………………………………

	[Signature]					[Name]

	……………………………………….	……………………………………

	[Signature]					[Name]

	……………………………………….	……………………………………

	[Signature]					[Name]
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